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A B O U T  U S

MISSION STATEMENT 

To promote collaborative, entrepreneurial, ethical, 
proactive and sustainable best-practices for labour and 
management to work better together in ways that result 
in greater productivity and profitability for businesses,
improved job and income security for workers, and 
decreased inequality and injustice for all of society. 

1. Exploring innovative models to arrange, design, 
distribute and manage employment arrangements and 
work environments; 

2. Developing processes and strategies for labour and 
management to avoid conflicts, build relationships and 
create trust; 

3. Examining the past, present and future of macro- 
factors affecting employment, labour and work (e.g., 
cultural, demographic, economic, environmental, ethical, 
legal, political, social, and technological); 

4. Understanding the experiences of economically, 
historically and socially disadvantaged groups so as to 
eliminate barriers for them to thrive in the labour market; 
and 

5. Leading dialogues around provincial and national 
working life issues as identified through government 
mandates and priorities including: 
• Building retirement security, 
• Building strong, inclusive, and diverse communities, 
• Collaborating on Collective Bargaining, 
• Developing a wage gap strategy, 
• Developing health and wellness strategies, 
• Reflecting the changing workplace, and 
• Supporting a dynamic business climate. 

PROGRAM THEMES 
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♣ AIMIA 

♣ Air Canada 

♣ Bombardier 

♣ Canadian Labour Congress 

♣ Canadian National Railway Company 

♣ Communications Workers of America 

♣ Filion Wakely Thorup Angeletti LLP 

♣ Ford Motor Company of Canada 

♣ Green Shield Canada 

♣ International Association of Machinists and Auto Workers 

♣ Lear Corporation 

♣ Loblaw Companies Ltd. 

♣ Magna International 

♣ Ontario Lottery and Gaming Corporation 

♣ Ontario Power Generation 

♣ Power Workers’ Union 

♣ Pratt & Whitney Canada 

♣ United Food and Commercial Workers 

♣ Unifor

ABOUT US 
All CLMR events, projects and research are made possible 

through the generous donations of our sponsors: 

All employers of choice and award receiving labour unions are encouraged 

to support the CLMR, in demonstration of their commitment to avoiding

conflicts, building relationships, and creating trust in ways that results in 

greater productivity and profitability for businesses, improved job and income 

security for workers, and decreased inequality and injustice for all of society. 

To inquire about sponsoring the CLMR please contact Buzz Hargrove 

at clmr@ryerson.ca or 416.979.5000 ext. 2379 / 2495. 
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HAVING RESEARCHERS FEATURED IN OVER 

INCLUDING TELEVISION APPEARANCES, 
RADIO INTERVIEWS, & ONLINE / PRINT 

PUBLICATIONS 

HOSTING OVER 
 
 

INCLUDING CONFERENCES, 
PRESENTATIONS & 

WORKSHOPS 

PRESENTING & PUBLISHING 
RESEARCH FINDINGS ACROSS 

 
 

INCLUDING CONFERENCES, 
JOURNALS, & REPORTS 

                                

588 MEDIA PIECES, 100 SOURCES, 78 EVENTS, 

KNOWLEDGE MOBILIZATION 
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8 EXPLORING INNOVATIVE MODELS TO ARRANGE, DESIGN, DISTRIBUTE AND 
MANAGE EMPLOYMENT ARRANGEMENTS AND WORK ENVIRONMENTS

TH
AT

 
FO

CU
S 

ON
 

 UNDERSTANDING THE EXPERIENCES OF 
ECONOMICALLY, HISTORICALLY & SOCIALLY 

DISADVANTAGED GROUPS
22 12 

EXAMINING THE PAST, PRESENT & FUTURE OF 
MACRO FACTORS AFFECTING EMPLOYMENT,

LABOUR & WORK 

     5 DEVELOPING PROCESSES AND STRATEGIES FOR LABOUR AND MANAGEMENT 
TO AVOID CONFLICT, BUILD RELATIONSHIPS AND CREATE TRUST

RESEARCH PROJECTS 

ACCOMPLISHMENTS
Sep. 2010 – Dec. 2016 

The CLMR has funded 47 research projects, including:

The CLMR has moved research findings into communities by:
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 ACCOMPLISHMENTS

COMMUNITY ENGAGEMENT 

ENGAGING 
 
 

IN RESEARCH & 
 PRACTICAL INTERNSHIPS 

50 STUDENTS,

AFFECTING THE LEARNING EXPERIENCE 
& SKILLS DEVELOPMENT OF 

 
 
 

WHO GRADUATED WITH A MAJOR OR 
MINOR IN HUMAN RESOURCES 

MANAGEMENT/ORGANIZATIONAL 
BEHAVIOUR, ORGANIZATIONAL 

LEADERSHIP OR LABOUR & 
EMPLOYMENT RELATIONS 

2072 STUDENTS, 

HIGHLY QUALIFIED 

PERSONNEL 

Sep. 2010 – Dec. 2016

The CLMR has collaborated with 

over 150 organizations, including: 

25 community groups 

30 educational institutions 

17 government bodies 

14 labour unions 

12 legal firms 

44 private parties 

9 research centres

The CLMR has developed the 

next generation of leaders by: 
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For all research projects that have received funding, please visit: www.ryerson.ca/clmr/research 

For conference proceedings and other publications, please visit: www.ryerson.ca/clmr/publications 

For all events hosted please visit: http://www.ryerson.ca/clmr/events/ 

 



Since 2010, the progress made by the CLMR has been 

nothing less than extraordinary. Having hosted nearly 

80 events and funded almost 50 projects, our impact on 

shaping the landscape of labour management relations 

cannot be denied. The Centre continues to serve as the 

model of excellence at Ryerson University demonstrating 

ways in which stakeholders can have lasting and meaningful 

impacts on the provincial and national world of work. In 

fact, Ryerson has used our Centre as a model to launch 

over 125 multi-disciplinary research centres, institutes 

and labs that reflect the high priority issues of communities, 

societies and workplaces. It is amazing to reflect upon some 

highlights of our Centre 's impact over the past 7 years. Our 

work continues to lead dialogue around vital working life issues 

and is especially apparent in the following crucial theme areas:

LETTER FROM THE CENTRE FOR 

LABOUR MANAGEMENT RELATIONS

HIGHLIGHTING 
S E P T E M B E R  2 0 1 0  

APRIL 2012 
Presentation: The Double Edged 
Sword of Social Media

MARCH 2011
Presentation: Maintaining

Employee Engagement in Times
of Economic Difficulty

Workshop: Best Practices in 
Collective Bargaining

SEPT. 2010

Our work on building  retirement  security began in Nov.  2012  when we collaborated with the Centre for Industrial 

Relations and Human Resources (CIRHR) to host a conference titled “The Future Sustainability of Canada’s Pensions”. 

At that time we were at the forefront of this important dialogue. Recognizing the need for continuing this critical 

conversation, in Nov.  2015, Ryerson University asked our centre to support the launch of the Pension Innovation 

Research Centre, and host a conference titled “Pensions 2035: Envisioning the Future of Pensions”. In Nov.  2016, we 

furthered our commitment to this initiative when we partnered with the National Institute on Ageing to host a 

conference titled “The Evolving Nature of Retirement.” 

SEPT. 2011
Conference: Symposium on

Mental Health in the Workplace

JUNE 2011 
Workshop: Collective Bargaining 
Exercise 

2010 
Research: Labour 
Law and Triangular 
Employment Growth 

OCT. 2010 
Conference: Testing Commitment to

Diversity in Times of Austerity

2010 
Research: Measuring 
Employment Standards, 
Violations, And Erosions 

Our work on building  strong,  inclusive,  and  diverse  communities began in Oct.  2010 when we collaborated with the 

Diversity Institute to host a conference titled “Testing Commitment to Diversity in Times of Austerity.” Since then, we 

have hosted 7  other events on this subject, including a conference in Nov.  2014  titled “Employment Equity Revisited”. 

In addition to these events, our research associates have taken a strong interest in this subject. We have funded a 

number of projects in this area, including 3 that demonstrate how our researchers are shaping national dialogues. In  

2013, Esther Ignagni received a grant to begin exploring “Stuck on the (In)Accessible Ladder.” In 2013, Winnie Ng 

released a report on “Recessions, Plant Closures and Racialized Immigrant Workers.” In 2016, Gerald Hunt published a 

book chapter on “Transgender Rights in Canada: An Emerging Issue for Unions?” 
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Building  retirement  security  - Building  strong,  inclusive,  and  diverse  communities  - Collaborating  on  collective  

bargaining  - Developing  a  wage  gap  strategy  - Developing  health  and  wellness  strategies  - Reflecting  the  

changing  workplace and -  Supporting  a  dynamic  business  climate. 



THE CLMR IMPACT 

JUNE 2015

APRIL 2013
Presentation: Talent Wars: 

Engagement and Retention in a 
Competitive Market

Workshop: Collaborative 
Approach to Workplace 

Accommodation

OCT. 2013 

Our work on developing  a  wage  gap  strategy began in Oct.  2012 when we partnered with the Canadian Centre 

for Policy Alternatives – Ontario Office (CCPA – OO) to host an event titled “The Living Wage in Ontario and Why it 

Matters.” A living wage encompasses the idea that individuals should earn an income that affords for basic 

necessities, enabling them to live with dignity and participate as active citizens in society. In May.  2016,  we 

furthered our commitment to this initiative when we again partnered with the CCPA – OO to host a workshop titled 

“Strategies, Policies and Politics of a Living Wage.” As of Dec.  2016, several communities across Ontario have 

accepted the value of this proposition and adopted regionally adjusted living wages, including Hamilton 

($15.85/hour), Niagara ($17.46/hour), and Toronto ($18.52/hour). Our work on developing a wage gap strategy 

also applies to discussions of pay equity and economic empowerment. In Sep.  2015, we collaborated with the 

Ontario Pay Equity Office (OPEC) to host a conference titled “The Case for Pay Equity”. This event examined 

models and tools from other jurisdictions that have succeeded in partially closing their respective gender wage 

gaps. In Mar.  2017, we furthered our commitment to this initiative when we again partnered  with the OPEO to host

a conference titled “Ontario’s Next Steps Towards Women’s Economic Empowerment.” 

OCT. 2014
Conference: 

Good Jobs Summit
Research: Stuck on the

(IN)Accessible Ladder

2013 

Workshop: Working Better
Together: Strategies for Labour

and Management

Conference: The Case 
for Pay Equity 

SEPT. 2015 

Research: Striving 
to Be the Ideal 
Employee... 

2014 

OCT 2012 
Conference: The Living Wage in 

Ontario: Why It Matters

NOV. 2012 
Conference: The Future 

Sustainability of Canada's Pension

Conference:
Employment

Equity Revisited

NOV. 2014 

2013
Research: Race,

Gender,  and the...
Research: Recession, 

Plant Closures... 

NOV. 2014 

Conference:
Pensions 2035:

Envisioning the Future

NOV. 2015

D E C E M B E R  2 0 1 6  
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Our work on collaborating  on  collective  bargaining began in Sept.  2010  with our launch event – a workshop titled 

“Best Practices in Collective Bargaining.” Since then, we have hosted 9 other events on this subject, including in Feb.  

2016  when we partnered with Bass and Associates to host a workshop titled “Costing Collective Agreements: The 

Science Behind Successful Collective Bargaining”.

Our work on developing  health  and  wellness  strategies  began in Sep.  2011  when we collaborated with the 

Centre for Addiction and Mental Health to host a conference titld “Symposium on Mental Health in the Workplace”. 

This event endeavoured to end the stigma around mental health in the workplace by drawing on the experience



and successes of stakeholders that have introduced strong workplace mental health programs in their 

organizations. In Oct. 2013, we furthered our commitment to this initiative when we partnered with Scott & 

Associates Inc. to host a conference titled “Collaborative Approach to Workplace Accommodation and Mental 

Health.” In addition to these events, our research associates have taken a strong interest in this subject. We’ve 

funded a number of projects in this area, including 2 that stand out for how our researchers are ahead of shaping 

these national dialogues. In 2015, Alison Matthews David released a book (which is currently being translated 

into Mandarin and Russian) and held a major four-year exhibit at the Bata Shoe Museum on “Fashion Victims: The 

Dangers of Dress Past and Present.” Alison also received a Social Sciences and Humanities Research Council 

(SSHRC) grant to continue her ground breaking work. In 2016,  Winnie Ng released a report on “A Public Health 

Crisis in the Making: The Health Impacts of Precarious Work on Racialized Immigrant and Refugee Women.” 

HIGHLIGHTING 
S E P T E M B E R  2 0 1 0  

Research: Fashion
Victims: The 
Dangers of Dress 
Past and Present 

2015 MAY 2016 
Research: The Use of 
Work Environment 
Performance 
Indicators in CSR 
Reporting 

2016 
Research: Trans 
-gender Rights in 
Canada: An Emerging 
Issue for Unions? 

2016
Conference: 
Strategies, 
Policies & Politics 
for a Living Wage

Conference: The 
Sharing Economy 
and the 
Future of Work

JUNE 2016
Conference: The 
Gig Economy and 
Your Protections 
& Rights

AUG. 2016 
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Our work on reflecting  the  changing  workplace began in  Dec.  2010 when we funded Andie Noack’s work on 

“Measuring Employment Standards Violations, Evasion and Erosion”, and Tim Bartkiw’s work on “Labour Law and 

Triangular Employment Growth". At this time, the CLMR was leading this important conversation. Andie and Tim 

would go on to join 5 of our other research associates who were commissioned by the Ontario Ministry of Labour 

to prepare reports for the Ministry 's changing workplaces review. The review considered actions to support 

employment and labour law reforms that protect workers while also supporting businesses. Since then, we have 

hosted 15 other events on this subject, including when we hosted a conference in Jun.  2016 titled “The Sharing 

Economy and the Future of Work”, as well as a conference in Aug.  2016  titled “The Gig Economy and Your 

Protections and Rights”. In May.  2017, we will further our commitment to this initiative when we again partner 

with the CIRHR to host a conference titled “The New Economy and a Basic Income Guarantee.” 

Our work on supporting  a  dynamic  business  climate began in Mar.  2011 when we hosted a conference titled 

“Maintaining Employee Engagement in Times of Economic Difficulty.” Since then, we have hosted 19 other events 

on this subject, including hosting a week-long program with Unifor for an event in Oct.  2014  titled the “Good Jobs

Summit”. We also partnered with the Unifor – Sam Gindin Chair in Social Justice to host a discussion in  Nov.  2016 

titled “Greening the Economy and a Just Transition”. In addition to these events, our research associates have 

taken a strong interest in this subject. We have a number of projects in this area, including 3 that stand at the 

forefront of shaping national dialogues. In 2013,  Melanie Knight released a journal article on “Race, Gender, and 

the Embodiment of Entrepreneurship within Texts.” Melanie also received a SSHRC grant to continue her ground 

breaking work. In  2014,  Fei Song received a grant to begin exploring “Striving to be the Ideal Employee Through 

Working Long Hours”. Fei also received a SSHRC grant to continue her ground 



breaking work. In 2016, Cory Searcy and Patrick Neumann released a journal article on 

“The Use of Work Environment Performance Indicators in CSR Reporting.” 

The need for the CLMR is more crucial now than when we first began. Emerging cultural, 

demographic, economic, environmental, ethical, legal, political, social and technological 

factors are beginning to affect all aspects of local and global marketplaces. This is an 

exciting time for labour and management to learn how to work better together to 

proactively address changes to the nature of employment, labour and work. Some of the 

issues include employment precarity, free trade, job automation, and outdated laws. Our 

research and knowledge mobilization capacity, strategic partnerships, and network of 

highly qualified personnel continues to grow, and we’re better positioned than ever to be 

leading the charge on these conversations. 

We look forward to continuing to work with our advisory board, community partners and 

research associates to promote collaborative, ethical, innovative, proactive and 

sustainable best-practice for labour and management to work better together. 

All the best, 

THE CLMR IMPACT 
D E C E M B E R  2 0 1 6  

Conference: 
The Evolving 
Nature of 
Retirement

NOV. 2016 
Presentation: 
Greening the 
Economy & a Just 
Transition

NOV. 2016 

Conference: 
Ontario's Next Steps 
Towards Women's 
Economic 
Empowerment 

MAR. 2017 

Workshop: Costing 
Collective Agreements 
- The Science 
Behind Successful 
Collective Bargaining

FEB. 2017 Research: 
A Public 
Health Crisis 
in the Making... 

2016 

Conference: 
The New 
Economy 
and a Basic 
Income 
Guarantee

MAY 2017 
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T H E  R E L A T I O N S H I P  B E T W E E N  L A B O U R  A N D  M A N A G E M E N T  I S  A T  T H E  C E N T R E  O F  M A N Y  O F  S O C I E T Y ’ S  M O S T  P R E S S I N G  

C H A L L E N G E S .  I N  R E C E N T  Y E A R S ,  N E W  T E C H N O L O G I E S  H A V E  D I S R U P T E D  T R A D I T I O N A L  W A Y S  O F  D O I N G  B U S I N E S S ,  L E A D I N G  

T O  T H E  N E E D  T O  R E - E X A M I N E  T H E  L A B O U R  F O R C E  A N D  T H E  R E S P O N S I B I L I T I E S  O F  M A N A G E M E N T  A N D  E M P L O Y E E S .

The Ted Rogers School of Management ’s (TRSM)  Centre for 

Labour Management Relations (CLMR)  is at the forefront 

of thought leadership that examines and addresses 

these challenges .  Through events ,  projects ,  and 

research ,  the CLMR offers new  and creative insights 

that improve conditions for businesses ,  Unions ,  Workers ,  

and society  as a whole .  

Highlights of the CLMR ’s work in 2016  include examining 

the evolving nature of retirement ,  the rights and 

protections available to workers in the gig economy,  the 

potential health impacts of precarious work ,  and how  

the sharing economy  w ill affect the employment 

landscape in Canada and around the world .  

The TRSM encourages students to approach business 

education through a lens of social change ,  and to 

develop a mindset that is prepared to respond to the 

inevitable disruption caused by  evolving technologies 

and emerging sectors of The economy.  This innovative and 

LETTER FROM

STEVEN 

MURPHY 
DEAN OF TED ROGERS SCHOOL OF MANAGEMENT 

AT RYERSON UNIVERSITY 

socially  conscious focus is reflected in our scholarly  

research culture ,  including the CLMR ,  which creates and

supports research that is societally  relevant and ready  

for real-world application .  

The important work of the CLMR would not be possible 

w ithout the generous support of our many  sponsors ,  who 

help the CLMR create and mobilize thought leadership that 

supports its mission of decreasing inequality  and injustice 

for all of society.  I  would like to thank the Centre for 

Labour Management Relations ,  its sponsors and 

collaborating organizations ,  for continuing to push 

forward on this important mission .  

STEVEN MURPHY 

Sincerely,
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A T   R Y E R S O N  U N I V E R S I T Y  O U R  S T U D E N T S  A N D  R E S E A R C H E R S  C H A L L E N G E  T H E  S T A T U S  Q U O  T O  

A D V A N C E  T H E  E C O N O M I C ,  S O C I A L  A N D  C U L T U R A L  W E L L  B E I N G  O F  O U R  C O M M U N I T I E S .  

We know  that the nature of work is evolving at an 

unprecedented pace ,  and we are stepping up to 

develop the skilled and creative workforce of the 

next generation .  

the TRSM 's Centre for Labour Management Relations 

has the perspective and expertise we need to 

consider and resolve the complex  issues posed by  

the current environment .  We take seriously  the 

Ryerson mission of responding to the needs of 

society,  and rely  on the Centre to help us serve 

this historic and always relevant role .  

Culturally  diverse and inclusive ,  Ryerson is home 

to more than 41,500  students ,  including 2,400  

master 's and PhD students ,  3,200  faculty  and staff ,  

and nearly  170,000  alumni worldw ide .  The 

university  offers more than 100  undergraduate and 

graduate programs ,  and The G .  Raymond Chang 

School of Continuing Education is Canada 's leading 

provider of university-based adult education .  

Research continues to grow,  w ith a 65%  increase in 

funding over the last five years and more than 125  

LETTER FROM

MOHAMMED 

LACHEMI
P R E S I D E N T  &  V I C E - C H A N C E L L O R  O F  R Y E R S O N

U N I V E R S I T Y

research centres ,  institutes and labs .  We are known 

globally  as a pioneer in entrepreneurial education and 

zone learning ,  and recognized as an urban catalyst and 

city-builder .  Our downtown Toronto footprint is 

renowned for the Mattamy  Athletic Centre at the 

Gardens ,  the Ryerson Image Centre ,  and the Student 

Learning Centre on Yonge Street as the new  gateway  to 

the university  –  w ith the Daphne Cockwell Centre for 

Health Sciences now  under construction .  

Most of all ,  we are nurturing talent and developing 

understanding ,  and relationships are at the heart of 

progress .  With its research projects ,  events ,  publications 

and networks the CLMR is at the forefront of providing 

exceptional opportunities for students in the study  of 

human resources and labour relations ,  an essential part 

of our shared future and a benefit to us all .  

MOHAMMED LACHEMI 

Sincerely,
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T h e  C L M R  b e l i e v e s  i n  f u n d i n g  m u l t i - d i s c i p l i n a r y  r e s e a r c h  p r o j e c t s  t h a t  c o n t r i b u t e  t o  

t h e  d e v e l o p m e n t  o f  i n n o v a t i v e  r e s e a r c h  a n d  a c a d e m i c  p r o g r a m s .  I n  2 0 1 6 ,  t h e  C L M R  

f u n d e d  f o u r  n e w  r e s e a r c h  p r o j e c t s ,  i n c l u d i n g :  

RESEARCH PROJECTS

“It was up to all of us to fight:” Women, Work and Resistance in the Laundry Industry

Jenny Carson - Associate Professor, Dept. of History, Faculty of Arts
This research project examines the role of the industrial union movement, the impact of

progressive labour legislation, and the support of underrepresented communities in the laundry

workers’ success in forming a union after nearly 30 years of failed organizing attempts.

Mapping Toronto’s Sharing Economy 

Maurice Mazerolle - Associate Professor, Dept. of HRMOB, TRSM
This research project proposes a strategy to develop a broader understanding of the

parameters of the sharing economy by identifying who participates in it – both as consumers

and providers – based on industry, location and occupation. 

Gig or Rig? The Nature of Work in the Sharing Economy 

Myer Siemiatycki - Professor, Dept. of Politics and Public Administration, Faculty of Arts
This research project asks whether the sharing economy is liberating or

degrading for workers who participate in it, by questioning whether the work

strengthens workers’ autonomy, creativity and fulfillment, or whether it

undermines their earning potential, employment stability and protections and rights.

 

Diversity in the Legal Profession: The LGBTQIA Experience 

Pnina Alon-Shenker & Asher Alkoby
Associate Professors, Dept. of Law & Business, TRSM

This research project examines what makes LGBTQIA individuals reluctant to join

large law firms, and what discourages them from pursuing promotions or leadership

positions, in order to assess the effectiveness of existing diversity efforts and to

propose improvements to the diversity policies and programs at law firms.
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T h e  C L M R  b e l i e v e s  i n  m o v i n g  r e s e a r c h  i n t o  c o m m u n i t i e s  t o  i n c r e a s e  t h e  c u l t u r a l ,  

e c o n o m i c ,  i n t e l l e c t u a l  a n d  s o c i a l  i m p a c t s  o f  t h e s e  f i n d i n g s .  I n  2 0 1 6 ,  t h e  C L M R  

h o s t e d  1 1  c o n f e r e n c e s ,  p r e s e n t a t i o n s ,  a n d  w o r k s h o p s ,  i n c l u d i n g :

KNOWLEDGE MOBILIZATION

The Sharing Economy and the Future of Work 

The future of work is being shaped by a variety of demographic, legal, 

regulatory and social forces, which has led to changes in how organizations are 

structured, arranged, managed, and regulated. This, in turn, has changed the

way that work is distributed, organized, designed, and performed. This event 

brought together speakers and representatives to provide perspectives on what 

employment, labour, and work policies could be required to realize the 

maximum benefits, while mitigating the adverse risks, of the sharing economy 

on stakeholders in employment relationships and work arrangements. 

The Gig Economy and Your Protections and Rights 

The recent flood of digital applications has opened up unconventional possibilities for 

work arrangements to expand into new spaces. While these apps generate major 

excitement and garner much publicity, it’s important to note that they’re also 

dramatically changing perceptions of workplaces and the nature of employment. This 

event brought together speakers and representatives to provide perspectives on: 

“which legislative protections and rights are available to workers in the gig economy?”; 

“how stakeholders can advance strategies to provide protections and rights to all 

workers?”; and “what workers in the gig economy need to know to succeed?” 

A Public Health Crisis in the Making 

There is an emerging consensus that precarious working conditions have 

become a determinant of poor health. This event sought to understand this 

relationship in the case of racialized immigrant and refugee women who make 

up a growing proportion of those in precarious employment. This event also 

presented the findings of a study undertaken by CLMR faculty affiliates to 

examine the health impacts of precarious work on racialized immigrant women. 

 

The Evolving Nature of Retirement

The retirement landscape is ever evolving - changing employment relationships 

and accountabilities, advancing financial technologies, a more diverse work force, 

and transforming regulatory and administrative practices for all stakeholders. This 

event brought together industry professionals, policy makers, and thought leaders 

to discuss critical issues impacting the retirement compensation industry. 
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A I R  CANADA

Emma Heslop, Michael Abbott

Chris Roberts, Hassan Yussuff
CANAD I AN  LABOUR  CONGRES S

CANAD I AN  MED I A  GU I L D  

Carmel Smyth, Kamala Rao

Carole-Line Ménard, Doug Fisher, Kim Madigan 
CANAD I AN  NAT I ONA L  RA I LWAY  COMPANY

CWA  CANADA  

Arnold Amber, Martin O'Hanlon

Steve Majer
FORD  MOTOR  COMPANY  OF  CANADA

IN T ERNAT I ONA L  ASSOC I A T I ON  OF  

MACH IN I S T S  AND  AEROSPACE  WORKERS

Dave Ritchie, Louis Erlichman, Stan Pickthall

John Crowell, Marc Neeb
MAGNA  I N T ERNAT I ONA L  I N C .

ONTAR IO  POWER  GENERAT I ON

Barb Keenan, Dave Milton, Matt Dowdle 

Bailey Farrell, Bob Walker, Don MacKinnon 
POWER  WORKERS ’  UN ION

PRAT T  &  WH I TNEY  CANADA    

Kevin Smith, Khesh Prashad, Lilian Allilovic 

Alexandar Zakonovic, Mohamed Lachemi
RYERSON  UN I V ERS I T Y

T ED  ROGERS  SCHOOL  OF  MANAGEMENT

Kelly MacKay, Sean Ingram, Steven Murphy 

Angelo Di Caro, Bill Murnighan, Jerry Dias
UN I FOR

ADVISORY  

BOARD  
MEMBERS  &  REPRESENAT I V E S - 2 0 1 6
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RESEARCH
ASSOCIATES 

FACULTY OF ARTS:  

♣  Alison Matthews David (Fashion) 

♣  Andie Noack (Sociology) 

♣  Bryan Evans (Politics) 

♣  Catherine Ellis (History) 

♣  Grace-Edward Galabuzi (Politics) 

♣  Jenny Carson (History)

♣  John Shields (Politics) 

♣  Melanie Knight (Sociology) 

♣  Myer Siemiatycki (Politics) 

♣  Patrizia Albanese (Sociology) 

♣  Sedef Arat-Koc (Politics) 

FACULTY OF COMMUNICATION 
& DESIGN: 

♣  Charles Davis (Media) 

♣  Laurie Petrou (Design) 

♣  Lorella Di Cinto (Design) 

FACULTY OF COMMUNITY 
SERVICES:  

♣  Akua Benjamin (Social Work) 

♣  Esther Ignagni (Disability Studies) 

♣  Idil  Abdillahi (Social Work) 

♣  Jennifer Poole (Social Work) 

♣  Kathryn Church (Disability Studies) 

♣  Kiaras Gharabahgi (Child/Youth Care) 

♣  Melanie Panitch (Disability Studies) 

♣  Winnie Ng (Social Justice) 

FACULTY OF ENGINEERING AND 
ARCHITECTURAL SCIENCE:  

♣  Cory Searcy (Industrial Engineering) 

♣  Patrick Neumann (Mechanical Engineering) 

FACULTY OF SCIENCE:  

♣  Peter Danziger (Mathematics) 

TED ROGERS SCHOOL OF 
MANAGEMENT:  

♣  Asher Alkoby (Law) 

♣  Avner Levin (Law) 

♣  Chris MacDonald (Law) 

♣  Danielle Lamb (HRM/OB) 

♣  Fei Song (HRM/OB) 

♣  Ian Sakinofsky (HRM/OB) 

♣  Kernaghan Webb (Law) 

♣  Kim Bates (Entrepreneurship) 

♣  Mary Foster (Marketing) 

♣  Maurice Mazerolle (HRM/OB) 

♣  Murtaza Haider (Global Management) 

♣  Pnina Alon-Shenker (Law) 

♣  Rupa Banerjee (HRM/OB) 

♣  Tim Bartkiw (HRM/OB) 

♣  Tina West (Marketing) 

♣  Wendy Cukier (ITM) 

EXTERNAL 

♣  Amanda Shantz (York University) 

♣  Ana Virginia Gomes (Queen’s University) 

♣  Anil  Verma (University of Toronto) 

♣  Anna-Carin Nordvall  (Umea University) 

♣  Aparna Sundar (Azim Premji University) 

♣  Diane Dyson (Wood Green Community Services) 

♣  Guy Davidov (The Hebrew University) 

♣  Jeffrey Reitz (University of Toronto) 

♣  Jennifer Zelnick (Touro College) 

♣  Leah Vosko (York University)

♣  Mark Thomas (York University) 

♣  Mimi Abramovitz (Hunter College) 

♣  Philip Kelly (York University) 

♣  Rafael Gomez (University of Toronto) 

♣  Rob Howarth (Toronto Neighborhood Centres) 

♣  Sara Slinn (York University) 

♣  Shane Dixon (Wilfrid Laurier University) 

♣  Trish Hennessy (CCPA)
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Mission Statement 

To promote collaborative, 

entrepreneurial, ethical, proactive

and sustainable best-practices for 

labour and management to work 

better together in ways that result 

in greater productivity and 

profitability for businesses, 

improved job and income security 

for workers, and decreased 

inequality and injustice for all of 

society.



 

T A M A R  B E C K E R  &  A M A N  R A J W A N I

P O L I C Y  A D V I S O R S  -  C E N T R E  F O R  L A B O U R  M A N A G E M E N T  R E L A T I O N S  -  C L M R @ R Y E R S O N . C A

R E P O R T  P R E P A R E D  B Y :



 Centre For Labour Management Relations 
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